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British Teacher Agencies Not Carrying Out Proper Background Checks
Only a quarter of Britain's supply teaching agencies have signed up to a Government-backed scheme designed to keep sex offenders out of schools. The disclosure that only 60 out of Britain's 232 supply teacher recruitment firms have signed up for the Government's Quality Mark initiative will exacerbate fears that agencies are not carrying out proper background checks on staff. It is the latest disclosure to hit Ruth Kelly, the Education Secretary, who has been at the centre of a political storm since it emerged that a number of child sex offenders had found work in schools.
For More Information go to: http://www.telegraph.co.uk
Government Tightens School Vetting Procedures
LONDON: Employers who fail to check the background of staff working with children will face a fine of up to £5,000 as part of tough new vetting procedures announced yesterday. Education Secretary Ruth Kelly published the Safeguarding Vulnerable Groups Bill after a furious row earlier this year over how some registered sex offenders had been granted dispensation to teach in British schools. Under the new rules, employers will be committing an offence if they employ people to work with children and vulnerable adults without checking their background. In the most serious case, any employer found guilty of appointing someone who they knew to be barred could face five years in prison. As part of the vetting process, employers will have access to a new online database which holds the names of adults who have been convicted or cautioned for sex offences. Parents will also be able to check the background of private tutors, nannies and care workers. All decisions on barring will be made by an independent body and not by ministers, as was previously the case. People placed on the list will have the right to appeal.
Form more information go to: http://www.gulf-times.com/site/topics/article.asp?cu_no=2&item_no=74980&version=1&template_id=38&parent_id=20
UK Experiences Massive surge in fraud in 2005
Fraud rocketed in 2005, with a surge in the second half of the year resulting in over £900m of fraud – up nearly three times from the previous year (£329m), and the highest recorded level since 1995, according to KPMG Forensic’s Fraud Barometer. The research which identifies major fraud cases being heard in the UK (charges of over £100,000 in the Crown Court) saw 222 cases reaching court over the course of 2005, up from 174 cases in 2004. Jeremy Outen, partner at KPMG Forensic, said: “There has been a worrying boom in fraud in recent months . . .With both the number and the average value of frauds increasing, companies and individuals need to be more watchful than ever.” Cases against financial institutions include instances of an employee feeding information or sending funds to outside accomplices. Two such cases in the last sixth months were between them worth nearly £1m. The issue of employees placed or groomed by criminal gangs is one that has been flagged in recent months by the Financial Services Authority. 
For More Information go to: http://www.kpmg.co.uk/news/detail.cfm?pr=2425 
Job Applicants Subjected To 'Illegal' Record Checks 
Thousands of people in the United Kingdom have been subjected to illegal background checks when they applied for jobs that did not require vetting, according to a report on the Criminal Records Bureau. As demand for checks from the bureau grows, there are increasing concerns that employers are misusing the system. Job applicants have been subjected to scrutiny when they applied to be refuse workers, dog wardens, car park attendants and train drivers. On one occasion checks were sought on people applying to take part in a television game show. Disclosure of information should occur only when people are applying for jobs that involve working with children and vulnerable adults or certain financial and security- related occupations. There are now 14,750 organisations that have the right to ask the bureau to check out a prospective employee. The bureau, which has admitted incorrectly labelling almost 3,000 people as criminals because of vetting errors, admitted yesterday that it was concerned about “unmanageable demand.”
For more information go to: Source: http://www.timesonline.co.uk/article/0,,200-2192329,00.html 
Sorting The Fakes From The Fabulous
United Kingdom - Job applicants who augment degree results on their CVs or fake references have reason to fear Eyal Ben-Cohen. The entrepreneur runs Verifile (a PreemploymentDirectory.com Platinum Member), a company that checks the CVs of its clients’ prospective employees. “We make sure a person is who they say they are and that there are no skeletons in the closet,” Eyal says. “Our basic checks include verifying that applicants have the qualifications that they purport to have and that they have taken part in all the work experience listed on a CV,” he says. This can be time-consuming because he will not settle for certificates. “They can be faked,” he says. “We go back to the source.” Verifile can also check financial and criminal records. All applicants must give permission for such checks, but last month it emerged that thousands of job-hunters were being subjected to over rigorous background checks by employers. While those working with children or in positions of financial responsibility have to undergo in-depth checks, applicants for unrelated jobs were also being checked to the same extent, which is illegal. Eyal says: “Our role here is to help the employers we work with to comply with the law. We know which checks are appropriate for which jobs.” 
To Read Full Article Go To: http://business.timesonline.co.uk/article/0,,8213-2217377,00.html
Employers Now Use Anything Up To Seven Different Methods Of Checking Up On Job Applicants 
United Kingdom - According to a survey in the current issue of IRS Employment Review employers take seriously the threat of identity theft, and the steps they are taking to ensure that candidates do not slip through the legal net intended to safeguard children and vulnerable adults from dangerous carers. Alongside the use of references from current and former employers, recruiters now typically carry out Criminal Records Bureau checks for relevant posts (See www.crb.gov.uk for further information), and seek to verify professional and academic qualifications. Most want documentary proof that the candidate is who they say they are, and will probe further where there are gaps in an applicant's CV. The survey of 100 employers found that, although criminal records checks were thought to be the most useful tool available to potential employers, they were most likely to follow up discrepancies or other warning signals identified in job references (see tables below). Most employers also investigate further if there are gaps in employment or if the information candidates give at interview does not match up with that in their CV or application form. The survey found that while all the organisations taking part in the research would still accept references by post, three out of ten were now happy to obtain an email reference. Four out of ten prefer to rely on telephone references.
To See More Results of Survey Go To: http://www.irser.co.uk/DisplayArticle.asp?ArticleId=67418&ArticleType=NewsFeed
Monster Employment Index UK Surges in June 
Online job recruitment activity and related employment opportunities across the United Kingdom rose sharply in June, as the Monster Employment Index UK showed a surge in online hiring activity, ending a downward trend observed during the previous three months. The Index climbed 17 points to 125 in June, driven by a greater number of opportunities for workers in sectors such as marketing, PR & media; public sector, defense and community; sales; and engineering. Only the research and development; and arts, entertainment, sports and leisure sectors saw a decline in offers. Year-on-year growth of the Index was twenty points, or 23 percent.
For More Information Go To: http://www.onrec.com/content2/newsimages/monster00.pdf
Employer Responsibilities for Employees Driving on company business: 
Under Section 87 (2) of the Road Traffic Act 1988, you are liable if you encourage or permit an employee to drive a vehicle of any class without the correct licence. The offence can carry a penalty of 3 points and a fine of up to £1000. You can find the full text of the Road Traffic Act 1988 at the following location:http://www.opsi.gov.uk/acts/acts1988/Ukpga_19880052_en_4.htm. Additionally, employers are vulnerable to prosecution for offences ranging from corporate manslaughter to aiding and abetting in the event of a serious incident. Read more to find out about Scope of Employer Responsibilities, Potential Offences and What Employers Should Do.
Click Here for More Information
London Firm Analyzes CV Discrepancies
Powerchex a London-based pre-employment screening agency has just completed an extensive research survey analysing CV discrepancies as they occur in the financial services industry (banks, insurance firms, asset managers etc). 2,487 employment applications were examined over the period on one month (July 2006) in an extensive project conducted in conjunction with the Shell Technology and Enterprise Project.
Key research findings include: 
· 25% of applicants for positions in banks and other financial institutions have lied on their application forms. 

· 38% of applications submitted by British men had at least one major lie on their application form. 

· The income group with the largest amount of discrepancies were earning £80,000 to £90,000 per year. 

· 51-60 year old applicants have the most discrepancies on their application forms. 
For more information go to: http://www.powerchex.co.uk/ 
United Kingdom’s Criminal Records Bureau Changes 
The use of temporary staff by employers in the public and voluntary sectors could be dramatically reduced after the Criminal Records Bureau (CRB) changed its policy on background checks for temps. Organisations using temps that require CRB checks – generally those dealing with vulnerable people or children – have been able to rely on "portability requests", which re-use a disclosure obtained by a recruiter or another employer. But the CRB has now stopped processing portability requests and will not endorse the use of transferred disclosures.

House of Commons - Corporate Manslaughter and Corporate Homicide Bill
United Kingdom - New laws on corporate manslaughter are introduced. They will create a new offence of corporate manslaughter, which would allow organisations to be prosecuted for management failures that lead to the deaths of employees and others. The new offence would apply when an individual has been killed because the senior management of an organisation has grossly failed to take reasonable care for the safety of employees or others. It would be an offence committed by organisations rather than individuals and would therefore carry a penalty of an unlimited fine rather than a custodial sentence. The Bill can be viewed on the Parliament website.
http://www.publications.parliament.uk/pa/cm200506/cmbills/220/06220.i-ii.html
Monster Employment Index UK Dips Slightly in September, Yet Remains at Elevated Level
Online job recruitment activity and related employment opportunities across the United Kingdom dipped in September, according to the Monster Employment Index UK, which despite edging downward remained near its highest level on record set in August. The Index dropped three points to 125 last month, driven by a drop in online job offers for workers across a number of industry sectors including education, training and library; hospitality and tourism; and sales.
Despite the slight dip in September, a number of sectors showed growth including healthcare, social work and personal care; and accounting, audit and taxes. Year-on-year growth of the Index now stands at 25 points, or 25 percent. All UK regions showed reduced online recruitment activity of various degrees, with Wales and the South West exhibiting the strongest drop. Meanwhile, online offers in London and the South East remained relatively stable in September.
Click Here for More Information: http://www.onrec.com/newsstories/13842.asp
Financial Services and Markets Act 2000 Creates Requirement For Employment Screening Practices To Identify “Fit & Proper” Individuals
United Kingdom - Employees need to be screened to meet companies’ standards of internal control and to meet the requirements of the FSA. Failure to have regard to the requirements of the Financial Services and Markets Act 2000 (FSMA) can lead the authorised firm to be in breach of its own obligations to the FSA, and also exposes the firm to risk of employing individuals which can pose severe risk to the organisation. The obligations of the regulated employer begins at the time of recruitment. Under the FSMA, if a regulated employer is asked for a reference for a former employee and is notified that the prospective employer wishes to appoint the individual as an approved person, the former employer must provide all relevant information of which it is aware, as soon as practically possible. Also, to employ an individual who will be performing a controlled function or who will be occupying a position of significant influence, approved person status must be obtained from the FSA. The individual cannot carry out a controlled function until they have been deemed “fit and proper” for the role. 

For More Information or to Read the Full Article, Please Visit: http://www.powerchex.co.uk/documents/compliance%20monitor%20fit%20and%20proper.pdf
Police Officer Recruits, Community Support Officers And Special Constables Should Have DNA Checks
United Kingdom - The Association of Chief Police Officers (ACPO) advocates DNA checks for recruits, community support officers and special constables to ensure they have no criminal record. Tony Lake, ACPO lead on forensic science and chief constable of Lincolnshire Police, told Police Review that we should go run a specific search on the national DNA database to see that they are not only who they say they are, but that they are not linked to any outstanding crimes.”
For More Information Go To: http://www.personneltoday.com/Articles/2007/01/05/387
46/police-chiefs-call-for-dna-checks-on-new-officers-community-support-staff-and-special.html
World-Check Alerting the Industry to Terrorists and other High-Risk Entitities 
LONDON, September 13th, 2006. World-Check, the leading provider of risk-related intelligence on heightened risk individuals and entities, is proud of its record of being ahead of the sanction-list curve. During the last 18 months, the U.S. Treasury’s Office of Foreign Assets Control (OFAC) augmented the OFAC List with some 330 individuals and entities. Through its continued research and expertise, World-Check had identified 89 of these prior to their inclusion on OFAC. Of even further note, 21 of these 89 are in relation to terrorism. Once again World-Check has proven its worth as an early-warning system in protecting the financial community from adverse risk. Over 2,000 institutions, including 45 of the world’s 50 largest financial institutions and hundreds of government agencies, rely on the World-Check database of known heightened-risk individuals and businesses to efficiently screen their customers, associates, transactions and employees for potential risk. 
For More Information Go To: http://www.world-check.com/media/d/content_pressrelease_reference/OFAC20061218.pdf 
IntegraScreen™ Partners with British High Commission for Document Verification New Screening Process to Speed up UK Visa Applications 
Mumbai, Maharashtra, India, The British High Commission in India and IntegraScreen™, an international provider of document and information verification services, today announced a voluntary scheme to expedite the processing of visas for travellers to the UK. Applicants for U.K. visas can now choose to speed up their applications by sending their documents and related information for verification to IntegraScreen™. The new scheme also includes VFS, the British High Commission’s commercial partner, who collect and dispatch visa applications for the U.K. Customers who wish to use this service – which is not compulsory – should first complete a form available from VFS or at http://ukvisas.integrascreen.com. They can then submit the completed form, and the fee for verification, along with photocopies of supporting documents, to any VFS application centre. For customers who wish to go to the UK on a temporary basis (e.g. students, HSMP), the verification fee is INR 5,900. For customers who wish to live permanently in the UK, the fee is INR 10,800. These fees are in addition to the visa fee, and are not refundable. Supporting documents are those such as educational qualifications and professional qualifications, employment details, bank statements and property ownership documents.
For More Information Go To: http://www.businesswireindia.com/PressRelease.asp?b2mid=12178 
IS BRITAIN BECOMING A NATION OF LIARS? 
Research undertaken by BackgroundChecking.com, an Experian® company, has revealed an alarming level of dishonesty amongst the British workforce which starts the moment a candidate applies for a job. Of the 1,003 working adults questioned who admitted that they would consider falsifying information on their CV, the vast majority (87 per cent)* said that if they knew that companies thoroughly checked all details on a CV, it would act as a deterrent to falsifying any information. Yet, 66 per cent of people do not believe that employers thoroughly check the details on all CVs and job application forms. Perhaps more alarmingly for businesses, if it was thought it would to go undetected, 39 per cent of people would lie on their CV and a worrying 42 per cent of those questioned claim to know individuals who have falsified information on their CV or on application forms.
Read More: http://www.onrec.com/content2/news.asp?ID=16309
CRIMINAL BACKGROUND CHECK REQUIREMENT IN UK CRITICIZED
London - As Britain moves towards running criminal checks on everyone who volunteers with children, a civil liberties group has warned that the step could strangle the nation's youth groups. From late 2008, every adult who volunteers in any sort of youth-related activity - such as coaching sports teams or after-school clubs - will be compelled to undergo a criminal records check. The government is already encouraging this practice, and when the new regulation goes into force, anyone found working with children without having being checked will face a $10,000 fine. Across the country, dozens of organizations that work with children are currently vetting their members, including the Football Association, which is reportedly checking around 20,000 coaches and referees in youth soccer leagues. Passed two years ago as a reaction to a number of child care scandals rocking the country, the Safeguarding Vulnerable Groups Act has been hailed by supporters as a law that will make parents feel more secure. But opponents say it will chill the interaction between adults and children. It will also mean that up to one-third of British citizens will have to be vetted by the government.
Read More: http://www.crosswalk.com/news/11538575/ 
Tackling Employee Fraud and Dishonesty: Managing and Mitigating Risk
Recent research by CIFAS – the UK’s Fraud Prevention Service – has confirmed that staff fraud has a reputational, financial, regulatory, internal and customer service impact on businesses. As a result, staff fraud is now emerging as the single most significant fraud risk to the financial services industry and a serious risk to all businesses. The growing threat from staff fraud can be effectively combated by organisations co-operating and adopting a common approach that includes zero tolerance of all types of staff fraud and a rigorously anti-fraud internal culture that promotes honesty, openness, integrity and vigilance throughout the workforce.
For More Information Go To:http://www.cipd.co.uk/subjects/hrpract/general/_tklgstffrd.htm?IsSrchRes=1
Strict New Checks For Foreign NHS Doctors
Background security checks on foreign doctors and other health workers migrating to Britain are to be stepped up after the weekend bomb scares in London and Glasgow. Recruitment of overseas medical staff will also be reviewed and the worldwide watch lists for terrorists expanded. New agreements are being sought with countries around the world to ensure a co-ordinated response to the terrorist threat. Gordon Brown announced the moves in the Commons as police continued to question eight suspects, all of whom worked in the NHS. "It is vitally important that the message is sent out to the rest of the world that we will stand strong, steadfast and united in the face of terror," he said. The prime minister, during his first Question Time in the Commons, said the Government would strengthen background checks on highly skilled migrants. 
For More Information Go To: http://www.telegraph.co.uk/news/main.jhtml;jsessionid=CINVOVEMUWKY
Partial Regulatory Impact Assessment for Private Investigation and Precognition Agents 
1 August 2007: The partial Regulatory Impact Assessment (RIA) for licensing private investigation and precognition agents has been approved by the Home Office and has been published. The Private Security Industry Act 2001 sets out under Schedule 2, Part 1, that the Security Industry Authority (SIA), has the remit to consider the licensing of Private Investigation (section 4) and Precognition Agents (section 4A). The RIA sets out a series of options, for public and industry consultation, on the potential approaches to regulation of the Private Investigation and Precognition Agent sectors. These range from doing nothing and allowing one or both sectors to continue to self regulate, to extending the licensing remit of the SIA to include both activities and establishing probity and competency requirements as conditions of the licence. 
For more information go to: http://www.the-sia.org.uk/NR/rdonlyres/1FCBCD2E-B3E0-4B61-A0A4-3C33FAB72C41/0/sia_pi_pa_ria.pdf 
The United Kingdom’s Criminal Records Bureau (CRB), 
The Criminal Records Bureau (CRB), an Executive Agency of the Home Office, provides wider access to criminal record information through its Disclosure service. This service enables organisations in the public, private and voluntary sectors to make safer recruitment decisions by identifying candidates who may be unsuitable for certain work, especially that involve children or vulnerable adults. The CRB was established under Part V of the Police Act 1997 and was launched in March 2002. Prior to 2002, access to police checks was mainly confined to organisations in the statutory sector for staff who had ‘substantial unsupervised access’ to children. There were many other organisations that could not access these checks and yet had staff with similar access to vulnerable groups. The CRB enables many more organisations to access these checks as part of good recruitment practice. Organisations wishing to use the service can ask successful job applicants to apply for one of two types of check. The type of check required will depend upon the nature of the position. These are called Enhanced and Standard Disclosures, both require a fee but are free of charge to volunteers.
For more information go to: http://www.crb.gov.uk/
Financial Services Industry Cleans Up Its Act
Job applicants to the nation’s banks and financial institutions are less likely to lie on their job applications compared to a year earlier, according to research released today by pre-employment screening firm Powerchex. The research revealed a turn-around in the trend in applicant fraud. It recorded a 18% drop in major discrepancies on CVs and applications submitted between July 2006 and June 2007 when compared to the same period the previous year. This indicates that more stringent vetting procedures are at last having an effect, not only in catching dishonest applicants, but also in deterring them from being dishonest in the first place. That the trend is now changing is good news for HR departments in the financial services.
For more information go to: http://dofonline.co.uk/personnel/personnel-2007/drop-in-financial-job-applicant-
frauds01807.html
Drink Or Drugs Driving - Employers Can Be Held Liable
At a time when the Government is considering a reduction in the drink drive limit and introducing random roadside breath tests, as well as cracking down even harder on drug drivers, there has never been a better moment to introduce a drugs and alcohol policy at work. Fact: if an employee has an accident caused by substance abuse and someone is injured or killed, i.e. a member of the public or a colleague, and if the company has no active policy and testing regime, the company can be 100% liable for the actions of the employee as it has done nothing “which is reasonable” to prevent the accident from happening. However, if the company has introduced a policy and is following testing regimes, it will have done everything which is reasonable and, therefore, will not be held liable. According to recent reports, the current UK drink drive limit of 80mg per 100ml of blood may be slashed to 50mg and, rather than just stopping motorists who are driving erratically or who have committed a moving traffic offence, police may also be given the power to stop drivers at random. 
Further information is available from Simon Truelove, Grendonstar Distribution Limited, Key House, The Embankment, Emery Park, Vale Road, Heaton Mersey, Stockport, SK4 3GN. Tel: 0044 (0) 161 443 0000. Fax: 0044 (0) 161 443 0040.
http://www.pandct.com/media/shownews.asp?ID=15156
Background Checks On Overseas Supply Teachers Lack Consistency
53% of education recruitment agencies questioned in a survey say that minimum legal requirements governing teacher background checks for recruiting candidates from overseas should be clarified and enhanced. The REC survey is based on detailed feedback from specialised recruitment agencies in the education sector. Commenting on the survey findings, John Dunn, Chair of the REC’s Education Sector Group, says: “Professional recruiters in the education sector have welcomed the increasing focus on safe recruitment since last June’s OFSTED report and have been actively involved in the Government’s consultation on the new vetting & barring scheme. “However, it is essential to ensure that mechanisms are also in place for effectively checking the suitability of overseas nationals coming to work in the UK. The Government is aware of this issue and ongoing initiatives – for example aimed at enhancing the exchange of criminal records information between EU countries – must deliver in order to alleviate some of the concerns highlighted in the survey”. 
For More Information Go To: http://www.rec.uk.com/press/news/89 
Thumbs up for ID Card / Criminal record check trial 
Plans for a new service using ID cards to help make Criminal Records checks faster and more robust have been given a resounding thumbs-up based on trials of the new process. In line with recommendations from the Bichard Report, the Criminal Records Bureau (CRB) is examining the security benefits that ID cards may bring. In a joint trial with the Identity and Passport Service (IPS), 160 volunteers piloted two online services aimed at accelerating and toughening-up background checks on people who want to work with children and vulnerable adults. The first is a short-term process using UK passports, the second a longer-term process using ID cards under the National Identity Scheme. A report published today reveals that the overwhelming majority of trial participants back the new services, with 96% saying the passport-linked service is an improvement on current arrangements, and 87% saying that the ID card-linked service would be even stronger. "By linking your details to your fingerprints, the National Identity Scheme will make it easier and quicker to prove identity as well as protecting your personal details from fraudsters." The CRB has issued over 13 million Criminal Records disclosures since it began operation in 2002, however, an improved application process using ID cards to confirm identity via online application could dramatically reduce turnaround times. The first ID cards for UK citizens will be issued in 2009, with large-scale volumes being issued by the Identity and Passport Service in 2010.
For More Information Go To: http://www.bapcojournal.com/news/fullstory.php
	Employee Dishonesty: Surveillance - Undercover Work
Employee fraud is estimated to set UK business back £2 billion a year. So it is little wonder companies are using an ever-increasing range of methods to monitor staff. One of the biggest bugbears of modern Britain is best described in a phrase once uttered by information commissioner Richard Thomas - 'the surveillance society.' There are 4.2 million CCTV cameras in the UK - one for every 14 people making Britain one of the most watched countries in the world. The media incessantly bombards the public with these statistics, but what does it all mean to HR? A great deal, it seems. This tendency to 'watch' members of the public out onthe street could be moving into the workplace. With companies finding it harder to determine the profile of the average fraudster, surveillance may seem to be the obvious option to curb theft. Methods used by employers include: computer data mining; key logging (a method used to measure productivity, by recording impressions on a keyboard); and overt CCTV in workplaces. Some companies monitor their employees' location by tracking their mobile phones. Some even have them followed by private detectives. According to the information commissioner, more methods look likely to emerge, including the use of web cams to monitor remote workers. But such measures should only be implemented when all other options have been exhausted, say some. "Surveillance can be self-defeating by undermining the mutual trust that should form the basis of any employment relationship," says the TUC's employment rights officer, Alison Bulchin.
For More Information Go To: http://www.humanresourcesmagazine.com


So, who are the fraudsters?
What are the characteristics of the typical application fraudster? Data analysis by CIFAS, The UK's Fraud Prevention Service, reveals that, of those who lie in applications for credit, financial services or insurance: 
· most are aged between 26 and 40, with only 7% over the age of 50. 

· 9% of men and 7% of women lie about their employment or salary. 

· 10% use a false document to support their application. 

To See More of the Analysis Go To: http://www.powerchex.co.uk/employmenttribunals.html
Warning On UK Private-Eye Licences 
Plans to license private investigators could hobble a growing industry and leave its multinational clients at sharper risk of corruption and money laundering, leading security businesses have claimed. The companies say proposals drafted partly to prevent abuses by cowboy divorce investigators and their kind could unintentionally undermine key anti-fraud work relied on by banks and other international businesses. The dispute is coming to a head as consultation on the proposals ends this week, after which the watchdog Security Industry Authority (SIA) will publish final rules. Jeff Katz, chief executive of Bishop Group, a corporate investigator, said the new rules could mean the companies were not able "to service the financial institutions, law firms and corporations that are our clients". "[The proposals] present major problems for the corporate investigation companies," he said.
For More Information Go To: http://www.ft.com/cms/s/0/069b356a-7fed-11dc-b075-
0000779fd2ac.html?nclick_check=1
Do You Know Who You Are Employing?
Effective background checks could well have prevented recent high-profile fraud cases involving senior financial staff, but how disciplined are UK companies at applying them? The first, most common, form of background check available to a potential employer is the previous employer’s reference. These are often amongst the best sources for getting an accurte appraisal on your prospective hire in terms of performance, skill level, management ability and importantly, reason for leaving. This form of check has, however, been devalued somewhat in recent times. Many firms have now been forced, due to liability issues, to direct all reference requests to their central human resources departments with the end result being a very standardised employment date, role and salary confirmation with an accompanying blurb that will be found on all references irrespective of the employee’s performance.
For More Information Go To: http://dofonline.co.uk/management/do-you-know-who-you-are-employing9284.html
Watchdog Warns Of Unvetted Foreign Teachers
A LOOPHOLE which allows foreign teachers to work in Welsh schools without having to undergo a criminal background check is putting children at risk, a teaching watchdog warned yesterday. The directive, introduced three weeks ago, allows EU nationals to work as teachers here for up to a year without having to prove they have no criminal convictions. Mal Davies, chairman of the General Teaching Council for Wales, has written to Education Minister Jane Hutt and all 22 directors of education in Wales alerting them to the “loophole.” In a report to the council yesterday, GTCW chief executive Gary Brace said, “Pupils are potentially at risk in Wales if one person seeking automatic registration via the temporary service provision route has committed criminal offences and chooses not to declare them, or in the worst case scenario, a person (who may or may not be a teacher) seeks to deliberately deceive the GTCW with false statements and declarations.
For More Information Go To: http://icwales.icnetwork.co.uk/news/wales-news/2007/11/10/watchdog-warns-of-
unvetted-foreign-teachers-91466-20088505/
Christmas Workers Pose Data Risk
Fast screening techniques may go some way towards mitigating the data risk posed by seasonal workers finds Nathan Skinner. In the run up to the busy winter season many firms, particularly retailers, may be employing temporary staff to help deal with increased demand for products and services. As the UK casual workforce swells, reports have suggested that many organisations may be putting data at risk as they take on temporary workers over Christmas and give them the same responsibility as permanent staff. According to research released by security firm Websense, more than 80 % of temporary staff have the same level of access to company documents as permanent staff—but without the same accountability. The report also found that only 21 % of temporary workers had signed any type of PC or web use policy. Brian Fenwick, director, staffvetting.com, said companies at the very least should do common security checks: ‘As a result of the seasonal surge organisations need to look for fast and accurate screening techniques. There are probably some employers that do a full screening on their full time staff, but none at all on their temporary staff.’
For More Information Go To: http://www.strategicrisk.co.uk/story.asp?sectioncode=23&storycode=368199
Workers’ Reliance On Corporate Data Conflicts With Their Neglect Of Company Resources
London, A survey carried by Databaracks with UK office workers has revealed that employees are hugely reliant on access to network data to do their jobs, yet show an alarming apathy about the value of that data. Peter Groucutt, MD of Databarracks, commented: "This research paints a frightening picture for UK organisations. Almost every business, irrelevant of sector, is reliant on the information stored on its IT network to manage day-to-day operations. This dependence makes it critical for organisations and their employees to protect their network information, yet our survey shows carelessness and even negligence among many respondents, who have a haphazard view of how corporate data should be handled. 
For More Information Go To: http://www.databarracks.com/company/News/PressRoom/news.asp?nid=19
Britain To Check Immigrant Security Guards
London - Thousands of immigrants licensed by the British government to work as security guards will soon face more stringent background checks.Government ministers ordered the increased security checks after learning the Security Industry Authority did not determine whether those individuals were entitled to work inside Britain's borders, The Sunday Telegraph reported.
For More Information Go To: http://www.upi.com/NewsTrack/Top_News/2007/11/11/britain_to_check_immigrant_security_guards/9641/
Fees For Criminal Records Checks Are Frozen Again 
Fees for criminal record checks have been frozen for the second year running. The Criminal Records Bureau, CRB, is able to freeze its fees as a direct result of year-on-year efficiency savings and increasing demand for its service. Over the last 12 months, the CRB has made significant improvements to its service delivery and has continued to make internal efficiency savings to keep the cost of a Disclosure to a minimum. 
For More Information Go To: http://www.crb.gov.uk/Default.aspx?page=4959
United Kingdom Police Association Calls For Domestic Violence Register 
United Kingdom -- Men and women who abuse their partners should be identified on a domestic violence register, the Association of Chief Police Officers (ACPO) said on January 22nd. Chief Constable Brian Moore, ACPO's spokesman on domestic violence, said dozens of lives could be saved if the perpetrators of domestic violence were tracked in the same way as sex offenders. He told MPs that, while the charity Victim Support helped more than 400,000 victims of domestic violence a year, research indicated that the true level of abuse amounted to a "huge" 13m incidents a year. In 2006-07, 142 people were killed in domestic violence attacks - including 38 men. 
For More Information Go To: http://www.guardian.co.uk/uk_news/story/0,,2245048,00.html
NAPBS Forges Ahead with Development of Global Alliance of Background Screening Firms
United Kingdom Meeting - 33 screening professionals accepted the invitation of the NAPBS International Committee and met in the UK to discuss the future of the global background screening and vetting industry. Bob Capwell, said, “At this point, I hope that everyone understands there is a need for a global screening alliance not only in the U.K. and the U.S. but all around the world. It was great to hear everyone’s opinions, ideas and even oppositions. We must all come together to establish a common ground of best practices and start the process of holding our members to a higher standard within our industry.”
Solicitors Fined Under Data Protection Act
Two London law firms must pay £815 each after the Information Commissioner sued them for not fulfilling their duties under the Data Protection Act. The firms had failed to register as processors of personal information. The Data Protection Act (DPA) demands that organisations who deal with personal information must register with the Information Commissioner's Office (ICO). Grier Olubi of Adejobi Solicitors and Robert Bentley of Bentley's Solicitors were fined £300 each and ordered to pay £500 in costs and a victims' surcharge of £15 by Stratford Magistrates' Court. The ICO said it had told both the lawyers a number of times that they must register, but that the warnings were ignored.
For More Information Go To: http://www.theregister.co.uk/2008/02/22/lawyers_fined_4_data_breach/
United Kingdom: Top Data Protection Issues For HR Managers
Gone are the days when data protection was just to do with maintaining employee confidentiality and updating contact details from time to time. As busy HR managers are finding, employees now have a much better awareness of their rights (though not necessarily their responsibilities): they have the right to know what information is being processed about them and why, they have the right of access to most of that information and they have the right to expect it to be held securely and not passed on to others who have no legitimate right to see it. Employees also need to understand their responsibilities towards other "data subjects" (ie., those whose personal information is processed by the employer), so as to ensure that they do not (unwittingly or otherwise) trample on those other people’s rights. The following checklist is meant to provide a practical guide to the key data protection issues facing HR managers on a daily basis, and covers the following four areas: Recruitment; Employee Monitoring; Disputes; and Overseas data transfers and business disposals. 
For further information, visit:
www.ico.gov.uk (Information Commissioner’s Office)
www.crb.gov.uk (Criminal Records Bureau)
www.disclosurescotland.co.uk (Disclosure Scotland) 
Source: http://www.mondaq.com/article.asp?articleid=57448&email_access=on
International Workplace Survey Shows Honesty Is The Best Policy
A new international workplace survey by Kelly Services, one of the UK’s leading recruitment agencies, has revealed the UK is one of the most honest nations when it comes to the job seeking process. Only 8% of the UK admit to being untruthful on their CV or in an interview situation. The most common lies were revealed to be inflating previous salaries and omitting negative details from past employment. Crossing the gender divide, the results reveal UK women are marginally more honest than men, with only 1.8% of females omitting negative details from past employment and 3% inflating their salary. Of the men surveyed, 3% omitted negative details from their past and 3.3% inflated their salary. “Telling a deliberate untruth on your CV or in an interview situation is illegal and counter productive,” according to Steve Girdler, Director of Marketing for Kelly Services, “ as subsequent checks by an employer will reveal the truth and result in the candidate going no further. Even worse, you could end up facing disciplinary action should an untruth on your CV be uncovered once you get the job. 
For More Information Go To: http://www.kellyservices.co.uk/res/content/uk/services/en/docs/honesty_press_release.doc
	Employers Face Jail For Failing To Check On Illegal Workers
From February, 29 2008, the Immigration, Asylum and Nationality Act 2006 comes in to force and employers will be subject to a criminal offence if they knowingly employ illegal migrant workers.A new survey highlights that business owners are currently putting themselves at risk of fines and legal action as they are not doing enough to verify the legality of their employees. A joint survey run by BusinessZone.co.uk and HRZone.co.uk found that 34 % of small businesses had no process in place at all to verify the legality of workers. Even in larger businesses with a dedicated HR function, 37 % leave it until the candidate has accepted a job offer. Key changes to the current law include a civil penalty for those that employ illegal migrant workers, of up to GBP10,000 per employee. However, the employer will have a defence if it can prove that it has seen, copied and retained copies of original specified documents, before employing an individual. Employers will also have to carry out further checks at specified intervals, to confirm the employee's ongoing entitlement to work in the UK. In addition, employers will be subject to a criminal offence if they knowingly employ illegal migrant workers, which could result in employers being imprisoned for up to two years and/or receiving a fine. For More Information Go To: 
http://www.strategicrisk.co.uk/story.asp
?source=srbreakingnews&storycode=369868
Chef Who Cooked Up A Stellar CV
Many media outlets have picked up the story of the British chef whose [ahem] 'exaggerated' CV had landed him his own show on US cable, as well as a book deal and kitchenware range. 'Sir' Robert Irvine had reportedly claimed to have received a knighthood from the Queen – just one highlight from a storybook lifestyle which had also seen him make Princess Diana's wedding cake and cook for the US President at the White House. You couldn't make it up! Actually... it turns out you could. Because added to those claims, and one about a castle in Scotland, it would appear Irvine can actually claim none of the above.
For More Information Go To: http://www.lewis360.com/2008/03/press-briefing.html



2012 Olympic Screening
Around 100,000 construction workers are to be vetted using biometric face and palm recognition screening during the building of the London 2012 site. The two-tier biometric access system, which includes palm print reading and face recognition as each worker enters the site, is part of a £354m security strategy for the 500-acre Olympic park during its construction, which starts in June. 
For More Information Go To: http://www.recruiter.co.uk/Articles/336442/Olympic+screening.html
Data Protection and Privacy Factsheet 
The factsheet introduces the law associated with data protection and privacy. It also provides an action plan for employers. There is a plethora of statutes which address data protection and privacy, but the main legislation governing data protection is the Data Protection Act 1998 (DPA) which came into force on 1 March 2000. 
The DPA implements an EU Directive (the Data Protection Directive 95/46/EC) and both the Act and the Directive aim to give individuals rights in connection with the processing of manual and computerised personal data and on the movement of such data. 
For More Information Go To: http://www.cipd.co.uk/subjects/emplaw/dataprot/dataprotec.htm 
Data Protection Challenges For 2008 To Be Examined
Data protection officers from across the country are meeting to address some of the key data protection challenges facing organisations this year, as the protection of personal information becomes an increasing priority for both organisations and individuals. The Data Protection Officer conference in Manchester, hosted by the Information Commissioner’s Office (ICO), will also launch the ICO’s data protection strategy. The data protection strategy sets out how the ICO goes about its task of minimising data protection risk. In doing so it explains how the ICO will focus its data protection resources on situations where there is the greatest risk of harm to individuals through improper use of their personal information. 
For More Information Go To: http://www.workplacelaw.net/news/display/id/14035
Employing Overseas Workers Factsheet
This factsheet gives basic introductory guidance. It: 

· offers advice to employers considering employing migrant workers 
· introduces the law and employers' responsibilities 
· covers other areas including contracts and personnel issues.
Organisations may choose to employ overseas workers for a variety of reasons. In order for this policy to succeed the HR department/function should ensure that the organisation is equipped to deal not only with the ‘hard’ issues such as contracts, work permits and pay but also the ‘soft’ issues. These may include employment for the overseas worker’s partner, schooling for the children and help with the family’s adjustment to a new culture. In March 2006, following a wide-ranging consultation exercise, the Home Office published proposals for a new Points Based System (PBS) managing the flow of migrants from outside the EU coming to the UK for work or study1. The new system is being introduced in a phased manner, with processes being tested at each stage before firm implementation dates are announced. 
For More Information Go To: http://www.cipd.co.uk/subjects/intlhr/empfn.htm
NHS vetting
Recruiters who supply staff to the NHS will be required to undertake new candidate vetting procedures from April. Under new guidelines, recruiters will have to carry out face-to-face identity checks. In addition, the new pre-employment checks will cover: the right to work; professional registration and qualifications; employment history and references; criminal records; and occupational health.
For More Information Go To: http://www.recruiter.co.uk/Articles/336504/NHS+vetting.html
Theft From Employer Highlights Need For Anti-Fraud Measures
News of a manager that stole more than £8,000 from his employer highlights the importance of having anti-theft measures in place. Tony Cowles, 39, took the money whilst in charge at Costa Coffee in Newmarket, Ipswich Crown Court heard. Cowles, who pleaded guilty to theft from an employer, claimed that he had been under pressure at work when he “snapped” en route to a managers’ meeting in Ipswich on 24 June 2008.With takings amounting to £8,195 still in the boot of his car he fled, and reached as far as New Zealand, but was refused entry to the country. Statistics show that 80% of the £40m lost to fraud each day in the UK involves an employee.Moreover, figures suggest that whilst many employers may feel that they have a loyal workforce, 90% of fraudulent employees have been with their employer for more than a year. In the instance mentioned, Tony Cowles had worked the company for four years, and had been manager at the Newmarket branch since March 2007. CIFAS, the UK’s fraud prevention service, sets out a number of warning signs that could indicate that employee fraud is taking place, including:
To Read The Full Article Go To: http://www.workplacelaw.net/ne
ws/display/id/16266
	United Kingdom: Data Theft - An Inside Job
In recent years, employers have become increasingly vulnerable to resentful employees misusing or stealing electronic data. As more and more businesses rely on technology for essential processes, it is no longer enough for them to think only in terms of controlling access to physical documents. Modern technology allows for the transfer and/or exchange of huge volumes of electronic data in a matter of minutes. Unfortunately, this means that a disgruntled or departing employee can easily destroy, steal or misuse valuable proprietary information. He/she may even choose to pass on commercially sensitive data to a competitor, leaving his/her former employer potentially exposed to a loss of profit and/or costly litigation. Businesses sometimes find that a vindictive departing employee has deleted or destroyed data and, on occasion, gone to extreme lengths to wipe all information from a computer or other electronic device. There have even been cases where equipment has been physically damaged. Prevention is better than the cure and businesses can safeguard their electronic data by introducing and enforcing policies that cover: 
To Read the Full Article Go To: http://www.mondaq.com/article.as
p?articleid=58590&email_access=on


UK Business Foresees 'Bumpier Ride': CBI
CBI downgrades 2009 economic growth to 1.7%, consumption is forecast to slow to just 1.6% this year. The CBI has downgraded its 2008 outlook for UK growth, and it forecasts even slower growth in 2009 due to continued troubles in the credit markets, rising commodity prices and weak domestic and global demand. In its latest quarterly economic forecast, the UK’s business group has lowered its figure for this year’s rate of GDP growth down 0.2% to 1.8%. At the same time as the economy slows, inflation is due to rise. The CBI expects that the CPI rate of inflation will peak at 3.2% in Q3 of 2008, forcing the Governor of the Bank of England to write a second letter to the Chancellor. This compares with 2.7% predicted in the previous forecast. Due to the slowing economy, however, inflation is expected to come down in the longer term. So, the CBI expects the Bank of England will be able to cut interest rates in the second and fourth quarters of this year, with one more reduction early next year. This would bring interest rates down to 4.5% by early 2009. Richard Lambert, the CBI’s Director-General said: ‘Having enjoyed two years of strong growth, we are now living in uncertain times. We are facing a financial shock on a scale not experienced in recent times, which is coming on top of already slower growth. 

http://www.strategicrisk.co.uk/story.asp?source=srfinancial&storycode=370395
The Case Against Vetting
Checking that the people who work with our children will not endanger them seems like a sensible policy. Children are vulnerable and we don’t want to put them in harm’s way. A succession of high-profile tragedies, from the Dunblane massacre to the Soham murders has only heightened anxiety about safety. However, when everyday community activities - school discos, parent-teacher councils, local sports clubs - now require a higher level of security clearance than the selling of explosives or firearms, surely it is time to call a halt to the ever-expanding culture of vetting. Criminal records vetting was once for people in unusual positions, such as spies and judges; now millions of fathers and mothers need the all-clear before they can go on school trips, become school governors, or volunteer with the local boys’ football team. There has been almost a 100 per cent rise in the annual number of criminal checks issued by the Criminal Records Bureau (CRB) since 2002, and the CRB recently announced its ten millionth disclosure. The Safeguarding Vulnerable Groups Bill, due to return to the House of Commons next week, will mean that 9.5million adults - one third of the adult working population - will be subject to ongoing criminal checks. 

For More Information Go To: http://www.spiked-online.com/index.php?/site/article/1888/
Sex Orgy Link Embarrasses British MI5 Spy Service
London – A bizarre sex scandal involving a top motor sports official and the prostitute wife of a British spy has raised urgent questions about the screening procedures employed by the MI5 security service. The Sunday Times and Sunday Telegraph reported that an MI5 officer had been forced to resign after it emerged that his wife was one of five prostitutes who took part in an orgy with Max Mosley, president of Formula One's governing body, the FIA. The affair raises many questions, not least how MI5 could have failed to know that the wife of one of its own operatives was working as a prostitute.
For More Information Go To: http://www.reuters.com/article/newsOne/idUSL1824606020080518?pageNumber=1&virtualBrandChannel=0
Outrage in UK over staff blacklisting database
The announcement that several UK retailers were collaborating on compiling a database of employees dismissed over suspicion of theft or fraud caused furore amongst the public, trade unions and civil liberties groups. The database is the brainchild of Action Against Business Crime (AABC), the national organisation for Business Crime Reduction Partnerships in the UK, and is due to go live later this month. Employees who are dismissed for dishonesty or who resign before they can be dismissed will be added to the National Staff Dismissal Register (NSDR), which can be searched by prospective employers when conducing a background check on a job candidate. The contentious database appears to have state blessing as AABC is a partnership between the British Retail Consortium and the Home Office. Employers will be able to search for job candidates by name, address, date of birth, national insurance number and previous employer. The NSDR is supported by major UK retailers such as Harrods, HMV, Mothercare and Selfridges, as well as human resources company, Reed Managed Services. AABC said the database is necessary to reduce the £497m sterling it estimates is lost to UK businesses each year due to employee theft and fraud.
To Read The Full Article Go To: http://www.siliconrepublic.com/news/news.nv?storyid=single10979
Ruling Could Wipe Out Tens Of Thousands Of Criminal Records
Tens of thousands of criminal records could be deleted after a landmark ruling that police were breaking rules on the holding of personal details. Police reacted with dismay to a judgment by the Information Tribunal, which could force them to review millions of records of minor crimes. The ruling opens the way for all those who have been convicted of a minor offence when young, and who have since remained out of trouble, to apply for their record to be removed from the Police National Computer. Police privately cautioned last night that there were potentially much widerimplications. “A crime may look very trivial, but it might still be of significance to a person’s potential behaviour,” a police source said. The police can appeal against yesterday’s judgment. Mr Readhead said: “We will now take some time to discuss these implications with the service and decide on the most appropriate course of action.”
For More Information Go To: http://www.timesonline.co.uk/tol/news/uk/crime/article4375311.ece
Arts Graduates 'More Likely To Lie On CVs'
One in six graduates lie on their CVs to get a good job, according to new research. Students completing arts and humanities courses are most likely to be guilty of "embellishment" - along with those with relatively poor degree results, it is claimed. Graduates have been found fabricating employment histories, lying about previous job responsibilities and inflating their degree mark. Some job applicants were even guilty of hiding criminal records from would-be employers. According to the report by Powerchex, the City-based employee screening company, students from former polytechnics are among the worst offenders.
For More Information Go To: http://news.bbc.co.uk/1/hi/education/7517918.stm
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United Kingdom: Employers Steal The March On Dishonest Employees
The statistics are well documented. Thefts by staff cost UK businesses 100's of millions of pounds. But employers, it seems, are increasingly galvanised in efforts to reduce the alarming statistics. Recently, plans were announced for an employer crackdown on staff who are caught stealing, or committing forgery or fraud, were announced by Action Against Business Crime (AABC). The National Staff Dismissal Register (NSDR), as it will be known, is due to be launched any time now. The register will contain details of employees who have been dismissed for acts of dishonesty or who have left employment whilst under investigation for such conduct. Employers who subscribe to the register will be able to search against the names, addresses, national insurance numbers and dates of birth of prospective employees for any entry against those details. Records will be retained for five years. From a data protection perspective, NSDR presents many practical and legal challenges, both of which leave employers potentially exposed if the information they provide breaches their data protection obligations and/or is wrong. An added risk is that they may be exposed to costly defamation actions. AABC claims to have consulted the office of the Information Commissioner regarding NSDR. It seems likely that a more public expression of his views will now be called for in respect of this project.
For More Information Go To: http://www.mondaq.com/article.asp?articleid=61460&email_access=on
Facebook Case Highlights Dangers To Business Reputation
The recent libel case surrounding the publication of information about an individual and his business on social networking site Facebook has again highlighted how damaging inappropriate use of such sites can be for a business' reputation. For employers, the case illustrates the importance of communicating the company's policy on social networking sites - given that employees frequently discuss details of their employment online, and disgruntled employees or ex-employees might be less than positive about the organisation!
To Read the Full Article Go To: http://www.workplacelaw.net/news/display/id/15840(The law firm CMS Cameron McKenna discusses the details of the case)
United Kingdom: Providing References For Employees
In today's highly competitive job market, obtaining a good reference from a former employer is increasingly important. However, as a general rule there is no obligation for employers to provide a reference for past employees - one exception to the general rule is that employers who are regulated by the Financial Services Authority have to give a reference for an FSA registered employee.
There are a number of potential legal pitfalls surrounding the provision of a suitable reference. The employer owes a duty of care to former employees when it comes to providing a reference, which means that an employer can be sued in negligence for including false or misleading information in a reference which subsequently causes the employee to suffer a loss.
Conversely, if an employer deliberately or negligently includes information in a reference which causes a potential employer to believe that an employee is substantially better than he or she really is, and the new employer can be shown to have suffered a loss as a result, then the original employer could be liable to pay damages to the new employer.
For More Information Go To: http://mondaq.com/article.asp?articleid=65118
Employers Are Making Illegal Criminal Candidate Record Checks
Employers are making illegal criminal candidate record checks on spent convictions that should not be disclosed. Certain jobs such as work with children or vulnerable adults are eligible for Criminal Records Bureau (CRB) checks. However, BBC Radio 4's Face the Facts programme has found requests to CRB for jobs such as train drivers, gardeners and bricklayers. Under the Rehabilitation of Offenders Act 1974, non-custodial offences and those that carry a prison sentence of less than 30 months become spent after set periods of time free from any further convictions meaning that after the rehabilitation period has passed, reformed offenders are not obliged to disclose those spent convictions when applying for most types of jobs.
Source: http://www.recruiter.co.uk/Articles/337819/Candidate+checks.html
